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Our School Profile  

  

Longtown Primary School is sponsored by Cumbria Education Trust (the Trust), a not-for-profit 

charitable organisation. The Trust was formed in September 2015 in a response to an invitation from 

the Department for Education and is one of the first school-based MATs in North Cumbria.  Longtown 

Primary School converted to academy status in September 2016.   It is a single form entry primary 

school serving a diverse semi-rural community and for the year 2017/18 has 204 pupils, with 51% who 

are boys and 49% who are girls. 

  

In 2016 Ofsted graded the school as inadequate.  This resulted in a change in leadership with the 

current headteacher appointed in September 2018.   A  new management team was appointed, 

consisting of 2 Assistant Headteachers. Due to previous inadequate teaching over time, the leadership 

and staffing teams have been restructured resulting in 75% new teaching staff being employed. From 

September 2018 a new Deputy Headteacher commenced her role with responsibility for Pupil Premium 

and Special Educational Needs and Disabilities.  

  

The school has supported other schools through teaching and learning and leadership programmes.  

Restorative practice is at the heart of the ethos of the school alongside the key values of respect, 

responsibility and resilience.  The proportion of pupils eligible for the pupil premium is 15.7% and the 

school is strategically resourced for special educational needs.  

  

2016/2017 Basic characteristics of the school  

  
Characteristic     

  
    National  School   Comparison  Percentile  

Number of roll         275    204    +1    40 - 60  

% FSM eligibility        25.2%   10.8%   -9.5%   40 - 60  

% minority ethnic groups      31.6%   4.6%    -27.5%   0 – 20   

% EAL          20.1%   0%    -18.1%   20 – 40   

Deprivation indicator       0.21    0.15  +0.06   40 – 60   

% SEN none EHCP        12.1%   8.2%    -2.6%   20 – 40   

% SEN EHCP         1.3%    1.5%    +0.3%   60 - 80  

  

The Local Authority (LA) deals with admissions to the school.  11% of our pupils enter the schools from 

private nurseries and the remaining 89% enter the school via Longtown Nursery. In the term prior to 

starting school in September, all children who had applied to the school for a place are offered visits to 

the school for   3 half day sessions day, plus an induction evening for parents and home visit to meet 

families in their own setting. This allows them to settle into the school environment and allows the EYFS 

staff to get to know the pupils and make initial assessments of the pupils and to form relationships prior 

to the start of the new school year. All children start full time following their inductions. 

  



We have a breakfast club which operates from daily.  Over an average week, over 10% of the pupils use 

the breakfast club.    

  

We have a number of vulnerable groups including those with special educational, learning and medical 

needs.  

  

When we are made aware of students who are joining the school with disabilities, we make arrangements 

to meet both the student and the parents and when appropriate we will involve professionals from the LA 

and the Health Authority in order to ensure that any reasonable adjustments requirement to the school 

building are made in readiness for the student starting school. Entry points to school are either fully flat 

to facilitate ease access .  Every year whilst the timetable is being collated, due regard is given to the 

needs of wheelchair/trolley users to ensure that their classes are accessible.  Our reception area is 

accessible to disabled people, we have disabled toilets at the main entrance of the school and in the 

Upper Key Stage Two teaching area. In addition, there is an adjustable changing bed for those students 

who needs personal care whilst at school.  

  

We have  currently have no children who have English as a second language.  

The school employs approximately 32 staff.  The staffing compliment is made up as follows:  

  

2016/2017  

  

Teaching Staff  

  Total  Full Time  Disability  Ethnic 

group  

Part Time  Disability  Ethnic 

group  

Male  0 0           

Female  11 11     2      

Total  11 11     2      

  

Support Staff  

  Total  Full Time  Disability  Ethnic 

group  

Part Time  Disability  Ethnic 

group  

Male  0           

Female  21  1     20     

Total  21  1     20    

  

Information for parents and others is provided in written and verbal form.  All information is offered in 

alternative formats on request.  

  

Recruitment procedures are in accordance with the Trust’s Recruitment and Selection Policy, available 

on the Trust’s website.  

  

EQUALITY DUTIES  

  

1. Disability  

  

Longtown Primary School will promote equality for disabled people by:  

  

• removing barriers to accessibility, particularly in relation to education, employment and access to 

services, information and buildings;  

• encouraging good practice by our partners through our advisory capacity;  

• ensuring we take their needs into account when procuring goods and services from our providers;  

• promoting positive images of disabled people;  

• challenging patronising or discriminating attitudes;  

• making the environment as safe as possible for and challenging antisocial or bullying behaviour 

against, or harassment of, disabled pupils, staff and families.  

  



We plan to increase access to education for disabled pupils by:  

  

• increasing the extent to which disabled pupils can participate in the school curriculum;  

• increasing the inclusion of positive images of disabled people across the curriculum;  

• improving the environment of the school to increase the extent to which disabled pupils can take 

advantage of education and associated services;  

• improving the delivery of information to disabled pupils, to the standard of which is provided in writing 

for pupils who are not disabled;  

  

We welcome the requirements of the Disability Equality duty and this section sets out our commitment to 

meeting the duty.  Our Scheme shows how we promote disability equality across all areas of the school, 

to disabled pupils, staff, parents, carers and other school users.  

  

Objectives:  

  

1. The school premises are currently DDA compliant.  The Accessibility Plan has been formulated 

and is attached to the school’s SEND Policy.  This outlines how the school will continue to maintain, 

develop and improve the layout, grounds and curriculum to ensure equality of access to all.  

2. The recruitment and selection procedures in place will be reviewed to ensure equality of opportunity 

for applicants with a disability.  

  

We welcome the requirements of the Disability Equality duty and this section sets out our commitment to 

meeting the duty.  Our Scheme shows how we promote disability equality across all areas of the school, 

to disabled students, staff, parents, carers and other school users.  

  

2. Race  

  

Since the introduction of the Race Relations Acts, 1976 (amended 2000), schools have to have due regard 

to:  

  

• Promoting the elimination of unlawful racial discrimination  

• Promoting equality of opportunity  

• Promoting good relations between persons of different racial groups.  

  

In order to meet the requirements of this duty, we will:  

   

• Keep accurate records of all ethnic and faith groups, their backgrounds and needs and how to 

respond to them  

• Assess the impact of the Trust’s policies and procedures on students, staff, parents and the wider 

community including, in particular, the impact of attainment levels of these students  

• Monitor, assess and review the attainment levels of black and minority ethnic students and act 

accordingly  

• Make information available and accessible to all groups  

• Train and support all school staff and Local Advisory Board (LAB) members to understand race 

equality and the practical implications for the school and its community  

• Take reasonable steps to make available the results of its monitoring on an annual basis  

• Records any racial incidents and report them to the LAB on a termly basis.  We use the electronic 

reporting system provided by Children’s Services to do this when incidents occur and to provide a 

summary  

• Respond appropriately to any racial incidents that happen in school.  

  

Objectives:  

  

1. To support students who have English as a second language by the development of resources, 

training and advice for staff.    

  



3. Gender  

  

In accordance with our Single Equality Scheme, we welcome the requirements of the Gender Equality duty 

and this section sets out our commitment to meeting the duty.  We will give due regard to the need to:  

  

• Eliminate unlawful discrimination and harassment on the grounds of sex, including domestic 

violence, sexual violence, bullying and exploitation;  

• Promote equality of opportunity between women and men in all of our functions.  

  

Objectives:  

  

1. To monitor the achievement of boys versus girls and implement action plans as appropriate to 

address any imbalance.  

2. To monitor annually the staffing compliment by gender split and to ensure equality of opportunity 

for male and female staff.   

  

4. Religion and Belief   

  

Longtown Primary School recognises that people can face discrimination because of attitudes in society 

towards the faith communities to which they belong.  Faith-based hate crime has been on the increase in 

recent years, developing a character that is distinct from race hate crime.  

  

The school also recognises that a person’s religious (or similar) beliefs may mean that they have different 

needs, demands and expectations, which require flexibility.  

  

The school is committed to eliminating illegal discrimination and exclusion on the basis of religion or belief.  

  

Our school recognises the need to consider the duties which require us to assess the impacts of our 

policies, functions and procedures have on promoting equality for people based on their religion, belief or 

non-belief.  

  

Objectives:  

  

1. All school policies and procedures are reviewed and implemented and we will ensure that these are 

impact assessed as appropriate to ensure no religion and belief discrimination.  

  

5. Sexual Orientation   

  

Longtown Primary School is committed to combatting discrimination faced by lesbians, gay men, bisexual 

people and transgender (LGBT).  We aim to ensure equality of opportunity for LGBT people across 

services and employment.  

  

We will respect the rights of individuals to be open about their sexual orientation, tackle homophobia, 

challenge stereotyping and improve knowledge about LGBT communities, both internally and to the 

community as a whole.  

  

Our school recognises the need to protect pupils from unlawful discrimination and harassment on grounds 

of sexual orientation as required by the Equality Act 2010.  We are committed to taking a proactive 

approach to preventing all forms of homophobia within the school and will assess the impacts of our 

policies, functions and procedures on promoting sexual orientation equality as part of the Equality Impact 

Assessment process.  

  

We will deal with complaints of discrimination and harassment speedily and according to LA and national 

guidelines and notify complainants of the outcome and actions taken.  

  

Objectives:  

  



1. To ensure that our curriculum delivers appropriate awareness of issues relating to sexual 

orientation.  

   

6. Age  

  

The Employment Equality (Age) Relations 2006 prohibits unlawful discrimination on the grounds of age 

and gave people of all age groups rights against discrimination at work, including vocational training.  The 

regulations cover:  

  

  

• Mandatory retirement  

• Discrimination in recruitment, retention and training  

• Dismissal and redundancy   Statutory sick pay and maternity  

• Harassment in the workplace.  

  

We are committed to ensuring that everyone should have equal access to all the services provided by the 

School and that no-one within our school community experiences age discrimination.  

  

7. Publication of the Single Equality Scheme  

  

Longtown Primary School’s Single Equality Scheme is published as a separate document and is available 

on request.  

  

Longtown Primary School’s annual Single Equality Scheme objectives our published on our website.  

  

Complaints  

  

If a member of the public feels that they have suffered harassment or being treated unfairly by the School 

because of their sex, colour, race, nationality, ethnic group, regional or national origin, age, marital status, 

disability, political or religious belief, sexual orientation or class they should report this without fail through 

the Trust’s Complaints Procedure.  

  

Complaints by staff will be dealt with under the Grievance Procedure, as appropriate.  

  

We take all external and internal complaints seriously and will not tolerate any form of discriminatory 

behaviours.  Complaints about staff will be investigated using the appropriate procedures.  

  

Monitoring complaints is also an alternative method of gathering information to establish whether we are 

meeting our equality duties.  We will report regularly to the LAB on complaints made and action taken.  

  

  

  

  

  

  

  


